Why Hire Military or a Military Spouse?
With the 1 Million unemployed veterans and the returning 2+ Million service members, in addition to the recently announced reduction in the force, it makes great sense to hire the Military and their spouses.

Following are key logical arguments why they make good hires:
Leading Reasons to Hire Veterans:

1.) Highly Motivated 

The military is one of the most demanding professions in the world. Rigorous military training produces highly motivated individuals who set high goals for themselves. Their training and experience instill a mindset oriented to working towards an objective until it is achieved, no matter how difficult the challenge. This mindset can be harnessed to the task of achieving the goals of your company! 
2.) Identity & Loyalty 

Recent studies show that our military community totals about 49 million US citizens. They share a strong sense of identity. An overwhelming majority views their military service as a vital, positive force in their lives. They possess a fierce loyalty to the institutions, organizations, and companies that serve the community. 
3.)  Accelerated Learning Curve/Higher Education Standards 

The current military member is more educated than at any other time in history. The current quality standards demand it. Over 97% off all military members are high school graduates, and over 36% have graduated or attended college. Veterans have the proven ability to learn new skills and concepts. In addition, they can enter your workforce with identifiable and transferable skills, proven in real world situations. This background can enhance your organization’s productivity.The nature of today's military demands an individual who is quick to learn, and ready to adapt to any situation. They have a shorter learning curve and more experience leading people and building teams than their civilian counterparts. They are used to learning and functioning with little supervision. 
4.)  Leadership
The military trains people to lead by example as well as through direction, delegation, motivation and inspiration. Veterans understand the practical ways to manage behaviors for results, even in the most trying circumstances. They also know the dynamics of leadership as part of both hierarchical and peer structures. ….. 
5.)  Teamwork
Veterans understand how genuine teamwork grows out of a responsibility to one’s colleagues. Military duties involve a blend of individual and group productivity. They also necessitate a perception of how groups of all sizes relate to each other and an overarching objective.

6.) Management, Communication, and People (Interpersonal) Skills 
Military members have a higher level of management and communications skills than your average worker. They are "briefing" senior officers on the status of their areas of responsibility. Service members readily manage multiple, and sometimes conflicting priorities. They know how to decipher the difference between what's important and what's urgent and respond accordingly. They provide formal counseling as well as on-the-spot counseling in order to reinforce the goals of the organization. They are taught how to resolve problems and conflicts at the lowest level possible. With today's frequent deployments to various locations around the world, military members also have to develop strong people skills -- looking after other members and their families when deployed, giving assistance when a personal crisis occurs, and knowing which agencies to turn to when professional assistance is needed. 

7.)  Diversity and Inclusion in Action
Veterans have learned to work side by side with individuals regardless of diverse race, gender, geographic origin, ethnic background, religion and economic status as well as mental, physical and attitudinal capabilities. They have the sensitivity to cooperate with many different types of individuals.

8.) Efficient performance under pressure
Veterans understand the rigors of tight schedules and limited resources. They have developed the capacity to know how to accomplish priorities on time, in spite of tremendous stress. They know the critical importance of staying with a task until it is done right. they have the Work Ethic Military members are more dependable and reliable than your average "off the street" hires. They are career seekers, not job-hoppers. Military life instills discipline, respect, loyalty and commitment. They know the value of teamwork, and of being resourceful. Over 70% of Fortune 1000 Executives are former military members. 

9.) Pre-screened 
Today's military thoroughly screens it candidates and accepts only the best. A thorough background check is performed upon entrance, and frequent, random drug testing is a fact of military life. Additionally, the security clearances held by some military personnel requires an even more intensive background check before that clearance (and trust) is granted! 

10.) . Respect for procedures
Veterans have gained a unique perspective on the value of accountability. They can grasp their place within an organizational framework, becoming responsible for subordinates’ actions to higher supervisory levels. They know how policies and procedures enable an organization to exist.

11.) Lower Relocation Costs 
The government covers most, if not all of the moving expenses for transitioning military members. 
12.) . Computer Skills & Training 
Service members are graduates of the world's largest system of professional and technical training schools operated by the DoD. 92% of active duty military personnel in the US use computers at work. 40% of military personnel have job assignments that involve information resource management. Many transitioning service members also possess experience and skills involving telecommunication systems, hardware, and software (a readily transferable skill). 

13.)  Integrity
Veterans know what it means to do “an honest day’s work.” Prospective employers can take advantage of a track record of integrity, often including security clearances. This integrity translates into qualities of sincerity and trustworthiness.

14.) . Conscious of health and safety standards
Thanks to extensive training, veterans are aware of health and safety protocols both for themselves and the welfare of others. Individually, they represent a drug-free workforce that is cognizant of maintaining personal health and fitness. On a company level, their awareness and conscientiousness translate into protection of employees, property and materials.

15.) . Triumph over adversity
In addition to dealing positively with the typical issues of personal maturity, veterans have frequently triumphed over great adversity. They likely have proven their mettle in mission critical situations demanding endurance, stamina and flexibility. They may have overcome personal disabilities through strengths and determination. 

Leading Reasons to Hire Spouses:

· Military spouses know sacrifice.

· They know how to serve.

· They offer a wealth of experience.

· They often have an extensive network.

· Military spouses are dedicated.

